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1. Foreword

Legislative Decree No. 231 of 8 June 2001 introduced in the Italian legal framework a system of
penalties including forms of administrative liability of bodies for the Crimes committed, in their
interest or to their advantage, by Senior Officers or by Personnel subject to the supervision and

control of others.

In these cases, the liability of the Body is excluded when evidence is brought on the adoption and
effective implementation, before the commission of the Crime, of organization, management, and
control models suitable to prevent crimes of the same nature of the one taken place. Such models
consist in operating or technological rules and measures (or in Protocols) which must be complied
with by the personnel, as aimed at preventing the commission of the Crimes, and a system of
controls aimed at assessing the efficacy of the Model, its suitability to the company, the
effectiveness of the Model, or the effective compliance with the Protocols by the Personnel

appointed to the Activities at risk of Crimes.

A necessary element, required by law and case-law, to guarantee the efficacy and effectiveness of
the organization, management, and control models under Legislative Decree 231/2001 is the
definition of rules indicting the conducts by which the Recipients must abide when dealing with

Public Officers and/ or persons in charge of public services.

The objective of this Code of Conduct is to lay down rules of conduct with which the Recipients
must comply in their dealings with Public Officers and Persons in Charge of Public Services, in
order to prevent conducts that are suitable to lead to the commission of the Crimes under Legislative

Decree No. 231/2001

This Code must thus be complied with by all the Recipients.

This document is intended to be for internal use only, and it must thus be dealt with as confidential matter.
No copies may be distributed to any third parties.
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2. Definitions

In compliance with the definitions contained in the document describing the Model adopted by the
Company under Legislative Decree 231/2001, in this document and relative appendixes and
attachments, the following terms and expressions shall have the meaning indicated below:

» “ANAC”: National Anti-Corruption Authority, established by Law 190/2012, it is the independent
administrative authority whose institutional mission is identified in the prevention of corruption in
all areas of administrative activity.

> Activities at risk of Crime”: any process, operation, act, or any set of operations and acts, that may
expose the Company to the risk of commission of a Crime.

» “NCBA”: The National Collective Bargaining Agreement applicable to the personnel of the
Company at the date of adoption of the Model, the NCBA applied to the personnel of the
Company is the NCBA for the metalworking and mechanical engineering sector, applicable to
workers in the private metalworking and mechanical engineering industry and in the installation
of systems and plants. The NCBA applied to executives is the National Collective Bargaining
Agreement for Executives in Industrial Undertakings.

» “Code of Ethics”: the document, officially deliberated and approved by the top management of the
Company as an expression of its corporate policies, containing the general principles of conduct -
and namely, recommendations, obligations and/or prohibitions - by which the Recipients must
abide, and which violation is punished.

» “Working context”: present or past work or professional activities, carried out within the scope of
the relationships referred to in Article 3, paragraphs 3 and 4 of Legislative Decree 24/2023, through
which, regardless of the nature of such activities, a person acquires information about violations
and within the scope of which he or she could risk retaliation in the event of public reporting or
disclosure or reporting to the judicial or accounting authorities.

> “Legislative Decree 231/2001” or “Decree”: Legislative Decree No. 231 of 8 June 2001, providing the
“Regulation of the administrative liability of legal persons, companies, and associations, including without
legal personality, under Article 11 of Law No. 300 of 29 September 2000" published in Official Gazette
No. 140 of 19 June 2001, as emended.

» “Recipients”: Corporate bodies (Board of Directors, Sole Director, and Auditors), Employees,

Suppliers and all those who work in the interest or to the advantage of the Company, with or

This document is intended to be for internal use only, and it must thus be dealt with as confidential matter.
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without representation and regardless of the nature and type of relationship with the Company.

Recipients are required to comply with the Model, Code of Ethics and Procedures!
“Employees”: persons who have a subordinate employment relationship with the Company.
“Public disclosure”: to put in the public domain information on violations through the press or
electronic media or otherwise through means of dissemination capable of reaching a large number
of people.
“Facilitator(s)”: colleague(s), relatives or stable affections of the whistleblower.
“Information on the violation”: information, including well-founded suspicions, regarding
violations committed or which, on the basis of concrete elements, could be committed in the
organization with which the Whistleblower or the person making the complaint to the judicial or
accounting authority has a legal relationship pursuant to Article 3, paragraphs 1 and 2 of
Legislative Decree 24/2023 (i.e., public sector and private sector), as well as elements regarding
conduct aimed at concealing such violations.
“Guidelines”: the Guidelines for the creation of the organization, management, and control models
under Legislative Decree 231/2001, published by category associations, taken into consideration
for the purpose of drafting and adopting the Model
“Organization, Management, and Control Model pursuant to Legislative Decree 231/2001" or
“Model”: the organization, management, and control model deemed by the Corporate Bodies to be
suitable to prevent the Crimes, and, thus, adopted by the Company, pursuant to Articles 6 and 7 of
the Legislative Decree, for the purpose of preventing the commission of the Crimes by the Senior
or Subordinate Staff, as detailed in this document and in the attachments thereto.
“Corporate Bodies”: the Board of Directors (or the Sole Director) and/or the Board of Auditors of
the Company, in function of the meaning of the language referring thereto.
“Supervisory Body” or “SB”: the body provided under Article 6 of the Legislative Decree, with the
task of overseeing the functioning and compliance of the organization, management, and control
model, and the updating thereof.
“Whistleblower”: the person who makes the report or public disclosure of information about
violations acquired as part of his or her working context.
“Person involved”: the person or the Company mentioned in the internal or external report or
public disclosure as the person to whom the violation is attributed or as a person otherwise

implicated in the reported or publicly disclosed violation.

1 Including any person with functions of administration, management, control, supervision, or representation, even when such
functions are exercised in a mere de facto capacity.
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“Personnel”: persons who have an employment relationship with the Company, including
employees, temporary workers, collaborators, "interns" and freelancers who have received an
assignment from the Company?.
“Senior Officers”: the persons referred to in Article 5, paragraph 1, letter a) of the Decree, and
namely the persons serving as representatives, or holding administrative or senior executive
positions within the Company; in particular, the Chief Executive Officer and any proxies and
attorneys of the Company.
“Personnel subject to the direction of others”: the persons referred to in Article 5, paragraph 1,
letter b) of the Decree, and namely all the Personnel that operate under the direction or supervision
of Senior Officers.
“Public Administration" or "PA”: The term Public Administration shall mean:

o the State (or State Administration);

e the Public Bodies: please note that the term Public Body shall refer to any body defined as

such by law, or to a Body subject to a system of public control, the influence of the State or
other Administration for any matter concerning the appointment and removal of its
directors, and the Administration of the Body itself. It is characterised by the participation of
the State, or other Public Administration, in the management costs thereof; or, by the
directive power which the State can exercise with regard to its internal bodies; or by
operating through public institutional funding; or by its being established by public
initiative; By way of example and not limitation, the following are considered Public
Administrations in the broad sense: Ferrovie dello Stato [State Railways], Autostrade S.p.A.
[Motorway Concessionary], AEM Milano [Municipal Electricity Provider], etc.

o Public Official: a person who exercises "a public legislative, judicial, or administrative
function". Under criminal law, "any administrative function regulated under public law
provisions and acts of authorities, and characterised by the manifestation of the will of the
public administration or by its operation through authoritative or certification powers, shall
be deemed public" (Article 357 of the Criminal Code);

e Person in Charge of a Public Service: any person who "for whatever reason, provides a

public service. The term public service shall mean any activity regulated in the same manner
as the public function, but is characterised by the absence of the powers typical of a public
function, with exclusion of the performance of routine duties and the provision of purely

manual work" (Article 358 of the Criminal Code). Please note that "for any reason

2 For the purposes

of the "whistleblowing" legislation, the following cases are also considered: when the working or collaboration

relationship has not yet begun, if the information on violations were acquired during the selection process or in other pre-contractual

phases; during the

probationary period; following the dissolution of the legal relationship if the information on the violations was

acquired during the relationship).
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whatsoever" must be intended in the sense that a person exercises a public function,
including without a formal or official investiture (being "de facto" appointed to a public
service). The relationship between the PA and the person carrying out the service is in fact
irrelevant.
“Protocol”: the organisational, physical, and/or logical measures provided in the Model for the
purpose of preventing the commission of the Crimes.
“Crimes” or the “Crimes”: the set of crimes or single crime, provided under Legislative Decree
231/2001 (as amended, including in the future).
“Retaliation”: any conduct, act or omission, even if only attempted or threatened, engaged in by
reason of: the report, the report to the judicial or accounting authority, or the public disclosure and
which causes or may cause the Whistleblower, directly or indirectly, unjust damage.
“Report”: the written or oral communication of information on the Violations referred to in
Legislative Decree 24/23;
“External report”: the written or oral communication of information on the Violations referred to
in Legislative Decree 24/23, submitted through the external reporting channel.
“Internal report”: the written or oral communication of information on the Violations referred to in
Legislative Decree 24 /23, submitted through the internal reporting channel;
“Follow-up”: the action taken by the person entrusted with the management of the reporting
channel to assess the existence of the reported facts, the outcome of the investigation and any
measures taken.
“Sanction and Disciplinary System”: the set of sanction measures applicable in case of violation of
the rules of conduct and procedures included in the Model;
“Company’”: Franchini Acciai S.p.A.
“Violations”: conduct, acts or omissions that harm the public interest or the integrity of the public
administration or private entity and that consist of:

1. illegal conduct relevant under Legislative Decree 231/2001, or violations of the Model of
organization and management and control provided for in the same Decree and adopted
by the Company that do not fall under the following numbers (2), (3), (4);

2. offenses that fall within both the scope of the European Union or national acts indicated in
the relevant annex to Legislative Decree 24/2023 or national acts that constitute
implementation of the European Union acts indicated in the annex to Directive (EU)
2019/1937, although not indicated in the relevant annex to Legislative Decree 24/2023 i.e.,
relating to the following areas: public procurement; financial services, products and
markets and prevention of money laundering and financing of terrorism; product safety

and compliance; transport safety; environmental protection; radiation protection and

Confidentiality:
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nuclear safety; food and feed safety and animal health and welfare; public health;
consumer protection; privacy and personal data protection and security of networks and
information systems;

3. acts or omissions affecting the financial interests of the European Union referred to in
Article 325 of the Treaty on the Functioning of the European Union specified in the
relevant secondary legislation of the European Union;

4. acts or omissions concerning the internal market, as referred to in Article 26(2) of the
Treaty on the Functioning of the European Union, including violations of EU competition
and state aid rules, as well as violations concerning the internal market related to acts that
violate corporate tax rules or mechanisms whose purpose is to obtain a tax advantage that
frustrates the object or purpose of the applicable corporate tax law;

5. acts or conduct that frustrate the object or purpose of the provisions set forth in European

Union acts in the areas indicated in (2), (3) and (4).

3. General Rules of Conduct

The Recipients, and anyone operating in the interest and to the advantage of the Company,
including through its employees or representatives, must not promise or offer Public Officers /
Persons in Charge of Public Services, any money, goods, or other advantage of any kind for the
purpose of promoting and/or favouring their own interest or the interests of the Company, or
compensate or repay for any act within their office, the Public Officers and/or Persons in Charge

of a Public Service, or to obtain the performance of any act contrary to the duties of their office.

Any Recipient receiving, directly or indirectly, any request for an advantage from Public Officers /
Persons in Charge of Public Services, must immediately report such event to the Supervisory

Body.

The Company furthermore prohibits any conduct, including through a third party, aimed at
influencing the independence of judgement of a Public Officer / Person in Charge of Public
Services, aimed at distracting them from the exclusive service to the Public Administration, to
violate the discipline and honour policies of such Public Administration, or the principles of good

performance and impartiality principles thereof.

This document is intended to be for internal use only, and it must thus be dealt with as confidential matter.

Confidentiality: No copies may be distributed to any third parties.




VA

231 Protocol

FRANCHINIACCIAI" | cODE OF CONDUCT IN DEALINGS | Pagedof14

WITH THE PUBLIC ADMINISTRATION

Any conduct aimed at insuring any unlawful advantage to the Company or the Recipient is also

prohibited.

During their working hours, the Recipients are forbidden from distracting Public Officers / Person

in Charge of a Public Service from the performance of their duties, by promising or entailing

leisure activities, trips, and/or relieving them of their duties by performing their activities on their

behalf.

The Recipients are prohibited from asking any Public Officer / Person in Charge of Public

Services;

¢ information they have by virtue of their office;

 toengage in any activity that hinder the exercise of any third-party right;

e toengage in any conduct that obstructs the exercise of the Public Administration.

4. Gifts or Other Benefits

Any acts of business courtesy, including presents or forms of hospitality, or any other form of

benefit (including in the form of donations) to Public Officers are allowed only if:

1. they are of negligible value (not exceeding € 50,00);

2. they are part of normal business practice (such as Christmas presents);

3. they are normally given to such recipients (for example, Christmas presents to suppliers);

4. they are such as not to compromise the integrity and reputation of the parties, and not to be

interpreted, by a third-party, impartial observer, as acts destined to ensure advantages and

favours in any improper manner.

In any case, the acts of business courtesy to Public Officers / Persons in Charge of Public Services

must at all times be authorized, in compliance with the Company's policies.

Please remember that, based on the code of conduct of employees of the public administration, a

public servant “does not ask, for themselves or others, and does not accept, including upon the occurrence

Confidentiality:
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of festivities, any present or other benefits, other than gifts of negligible value, from persons who have

benefited or which may benefit from any decisions or activities inherent with their office”.

Any Recipient receiving, directly or indirectly, any request for an advantage from Public Officers /
Persons in Charge of Public Services, must immediately report such event to the Supervisory

Body.

5. Transparency in Business Dealings

Any work agreement entered into with public servants, including for the provision of advisory
services or for taking part in conventions in the capacity as speakers, must be anticipated by a

notice to the Public Administration that employs them.

In any case, the Recipients having dealings with a Public Officer must ensure that the latter has
any work agreements with the Company, and, if so, report it to the Supervisory Body, which shall
see to requesting a confirmation that the communication requirements, provided in these cases

under the code of conduct of employees in the public administration were complied with.

Remember that a public servant is under obligation to abstain from participating in adopting

decisions or taking part in activities that may involve their own interest, or:

o the interest of their relatives within the fourth degree of separation, or cohabiting partners

(who have dealing with the Company);

e the interest of individuals or organizations with whom the Public Officer or their spouse
have any pending litigation or serious enmity, or to whom they owe money or from whom

are owed money (including the Company);

e the interest of individuals or organisations of which the Public Office is the legal guardian,

curator, attorney, or agent;

e in any other event when there are serious grounds of expediency.

This document is intended to be for internal use only, and it must thus be dealt with as confidential matter.
No copies may be distributed to any third parties.
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6. Collateral Activities

All the Recipients are forbidden from promising or giving Public Officers / Persons in Charge of
Public Services, either directly or through third parties,

e compensation or gifts in cash;

¢ favourable conditions in the provision of goods or services;

e means, instruments, goods, or services of the Company or the Recipient;
e any other benefit;

for services within the scope of duties which the Public Officer / Person in Charge of Public

Services is held to perform in their official capacity;

All the Recipients are forbidden from promising or giving, directly or through a third party, any
collaboration assignments to any Public Officer who have, or have had in the previous two-year
period, a decision-making role in a situation in which the Company has or has had an interest or

advantage.

Any requests for such appointment by any Public Officer must be reported to the Supervisory

Body.
7. Impartiality

All the Recipients are barred from promising or giving Public Officers, directly or through third
parties, any cash or other benefits to obtain from such Officer a violation of the principle of

partiality, or services other than those that are normally afforded or refused to other parties.

Any case of violation of the principle of impartiality must be reported to the Supervisory Body.

This document is intended to be for internal use only, and it must thus be dealt with as confidential matter.
No copies may be distributed to any third parties.
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8. Social Conduct
Where a Public Officer / Person in Charge of Public Services exploits their position to obtain from

Recipients or from the Company any benefits to which they are not entitled, such event must be

promptly reported to the Supervisory Body.

9. Conduct in Office

Where a Public Officer / Person in Charge of Public Services;
¢ without a justified reason, delays or entrusts upon others the completion of activities or the
adoption of decisions that fall within their scope of duties;
e asks, for their private use, any material or equipment they should use for in the
performance of their official duties;
e asks, for their personal use, any phone lines, means of transport, services, or equipment
that belong to the Company or to the Recipients;

¢ asks, for their personal use, any goods or services of any nature

the Recipients are required to promptly inform the Supervisory Body by sending a report, and
abstain from complying with any requests.

10. Dealings with Third Party Competitors
All the Recipients are forbidden from promising or giving Public Officers, directly or through third

parties, any money or other benefits for the purpose of obtaining:

¢ the handling or processing of paperwork or other formalities in any order other than a first-
come-first-serve basis (or any other order that is provided under the applicable laws and

regulations);

e any third-party competitors to be refused services to which they would be normally
entitled;

This document is intended to be for internal use only, and it must thus be dealt with as confidential matter.
No copies may be distributed to any third parties.
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e the breach of the quality and quantity standards provided by the PA in their dedicated

service charters;

¢ the non-continuity of the service or its interruption.

11. Agreements

The undertaking of obligations towards the Public Administration and the Public Institutions is
exclusively restricted to the Chief Executive Officer to whom the suitable powers thereto have
been granted, in accordance with the strictest compliance of the applicable provisions of law and

regulations.

The agreements and the manner by which they are negotiated and entered into must in no case
compromise the integrity and reputation of the Company, and must be signed, for the purpose of

control and examination, by another member of the Board of Directors.

The entire documentation concerning the negotiations and the agreements entered into with the

Public Administration must be kept to enable checks by the Supervisory Body.

In the stipulation of agreements with the Public Administration on behalf of the Company, the
Company bars any mediation or other intervention by third parties, other than the Recipients, or
any payment or promise to grant any benefit on account of mediation, to enable or for having

enabled the conclusion or execution of any agreement.

Any contract agreement with the Public Administration in favour of any public servant must

include:
¢ the obligation to disclose the request for and the granting of funding to the employer PA;

e a contractual provision to prevent the Company to hire any civil servants who have
handled the negotiations for such contract agreement or who have signed it, or their next of
kin or relatives up to the fourth degree of separation, for the period of duration of the
contract agreement and for a period of two years following the termination of said contract

agreement;

e a contractual provision to prevent the Company to grant favourable conditions to any civil

This document is intended to be for internal use only, and it must thus be dealt with as confidential matter.
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servants who have handled the negotiations of the contract agreement or have signed it.

12. Reports

Recipients are required to report in accordance with the Reporting Management Procedure all

violations of this Code of Conduct.
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